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Introduction
This Policy outlines the position that the London Pensions Fund 
Authority (LPFA) will exercise in relation to employer discretions that 
are contained within the Local Government Pension Scheme (LGPS) 
Regulations. The individual regulations referenced are detailed 
below. Each discretionary policy will be subject to review and can 
only be applied where the overriding legislation allows application at 
the point of request.

The relevant regulations are as follows:

The Local Government Pension Scheme Regulations 2013 
(prefix R)

The Local Government Pension Scheme (Transitional Provisions, 
Savings and Amendment) Regulations 2014 (prefix TP)

Purpose
The purpose of this document is to provide clear expectations for 
employees and guidance for managers on the discretions policies 
for staff at the LPFA. The list of discretions covered in this paper are 
listed below:

•	 LPFA Employer Policy on Aggregation.

•	 LPFA Employer Policy on Accepting Requests for Late Transfers.

•	 LPFA Employer Policy Flexible Retirement.

•	 LPFA Employer Policy on Award of Additional Pension.

•	 LPFA Employer Policy Shared Cost Additional Pension 
Contributions (APC).

•	 LPFA Employer Policy Extending the 30-day deadline for a Shared 
Cost APC, following absence.

•	 LPFA Employer Policy 85-Year Rule protections 55-60.

•	 LPFA Employer Policy Waiving Actuarial Reductions.

•	 LPFA Policy on Releasing Preserved Benefits in the fund accrued 
prior to 1st April 2014.

Policy standards and criteria
LPFA Employer Policy on Aggregation

(Membership Aggregation Regulation 22 (7)(b),(8)(b) – Whether 
to extend the 12-month option period for a member to elect that 
deferred benefits should or should not be aggregated with an 
ongoing concurrent employment)

The LPFA has elected not to extend the 12-month option period for 
a member to elect that a deferred benefit should not be aggregated 
with an ongoing employment. 

The one exception, where an extension maybe granted is where 
the member could face potential Annual Allowance charges as a 
result of aggregation. In this circumstance the member would be 
given time in addition to the initial 12 months if necessary they 
would be expected to make a decision on aggregation within three 
months of being provided with the relevant figures from the pension 
administrators, Local Pensions Partnership Administration (LPPA). 
Please note that where the member joined the scheme prior to  
1 April 2014, they would have had to make a positive election within 
12 months of joining to complete a transfer. 

LPFA Employer Policy on Accepting Requests for Late Transfers

(Transfers of Pension Rights Regulation 100(6) – Extend normal 
time limit for acceptance of a transfer calue beyond 12 months 
from joining the LGPS)

The LPFA has elected not to extend the 12-month option period for a 
member to elect a transfer. 

As per Regulation 22, the LPFA has elected not to allow late 
transfers unless a staff member is awaiting information for tax or 
settlement purposes. 

LPFA Employer Policy Flexible Retirement

(Power to allow flexible retirement Regulation 30(6) – Whether all 
or some benefits can be paid if an employee reduces their hours 
or grade (flexible retirement))

The LPFA elected to allow flexible retirement, only where it is suitable 
for both employee and the organisation. For employees considering 
flexible retirement, the flexible retirement policy details this process.

LPFA Employer Policy on Award of Additional Pension

(Power to award additional pension R31 – Whether to grant 
additional pension to an active member or within six months 
of ceasing to be an active member by reason of redundancy or 
business efficiency (by up to £ £9,054 per annum)) 

The LPFA will not exercise any discretion to grant additional pension. 
The one exception to this will be where a member of staff is due 
to receive a compensation payment from the LPFA when exiting 
employment and they elect to give up a claim on any sum due. 
Under Regulation 31, the LPFA will use any compensation sum 
foregone to purchase additional pension for the member using the 
APC calculator. Members cannot give up any statutory sum due to 
them and the LPFA would not allow the member to purchase more 
than the applicable APC limit at the point of request.
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LPFA Employer Policy Shared Cost APC

(Shared cost Additional Pension Contributions R13 16(2e) (4d) – 
Whether, how much, and in what circumstances to contribute to a 
shared cost APC scheme)

The LPFA has determined that all unpaid leave up to 24 months 
will be considered authorised unpaid leave with the exception of 
industrial action. Therefore, anyone with unpaid parental leave or 
other absence for which their gross pay is reduced (except by strike) 
may buy APCs and apply to receive the relevant top up from the 
authority, limit of £9,054 pa applies.

LPFA Policy to extend 365 day deadline for member to elect for a 
shared cost APC 

(Regulation 16(16) – Whether to extend 365 day deadline for 
member to elect for a shared cost APC upon return from a period 
of absence from work with permission with no pensionable pay 
(otherwise than because of illness or injury, relevant child-related 
leave or other relevant leave))

The LPFA will cover the employer cost to buy the pension back for 
the employee. The LPFA requires an election no later than 1,825 
days after the last day of unpaid leave in the period in which the 
employee wishes to buy back pension. Applications received after 
the deadline cannot be honoured. It is the employee’s responsibility 
to ensure that the have submitted their accurate APC submissions 
within the appropriate timeline.

LPFA Policy 85-Year Rule protections 55-60

(Switching on the 85-year rule (LGPS Regulations 2014 
(Transitional provisions, savings and amendments – paragraph 2 
(2) of schedule 2)) – Whether to “switch on” the 85-year rule for a 
member voluntarily drawing benefits on or after age 55 and before 
age 60)

The LPFA has determined that it will not apply 85-year rule 
protections for members voluntarily drawing their pension between 
the age of 55 and 60. Full actuarial reductions will be applied.

There are no exceptions for compassionate grounds. 

LPFA Employer Policy Waiving Actuarial Reductions

(Waiving of actuarial reductions - Regulation 30(8) (2013 Regs) - 
Regulation 30(5) (2013 Regs) - and 30(5) and 30A (5) (2007 Regs) 
- Regulation 3(1) and (5) (TP2014 Regs) – Whether to waive, in 
whole or in part, actuarial reduction on benefits which a member 
voluntarily draws before normal pension age (where the member 
only has post 31 March 2014 membership))

The LPFA has determined that it will not waive any reductions for 
people voluntarily drawing their pension prior to the State Pension 
Age (SPA). Full reductions will be applied.

There are no exceptions for compassionate grounds. 

LPFA Policy on Releasing Preserved Benefits in the fund accrued 
prior to 1 April 2014

(Post-31 March 2008/pre-1 April 2014 leavers early payment of 
pension – Regulation B30 (2) (5).B30A.(3).(5) – Whether to allow 
the early payment of pension to deferred members who left the 
scheme post-31 March 2008/Pre-1 April 2014)

The LPFA has determined that it will not release preserved pension 
benefits that accrued prior to 1t April 2014 before the earliest date 
at which the member can voluntarily draw them at age 60 with 
reductions if applicable.

There are no exceptions for compassionate grounds. 


