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Employer Panel

23rd September 2010 - Dexter House
	In attendance

Maureen Kelly – Local Government Ombudsman
Graham Patrick – Roehampton University
Sean Brosnan – London metropolitan University
Apologies
Geraldine Cross – University of the Arts London

Kevin Beerling - Prospects

Geoff Lee – London Probation


	


Hutton and the Future of the LGPS
Mike Allen welcomed the Panel and thanked them for their time.

Mike provided a copy of LPFA’s response to the Hutton Commission and went on to discuss remit of the group and implications of the outcome.

In LPFA’s response, it was recommended that the Commission most importantly have regard to the growing disparity between public service and private sector pension provision.

The response also identified some ‘quick wins’ for a scheme that would meet the needs of taxpayers and members, including:
· Application of CPI indexation to LGPS pensions in payment and deferred pensions

· Increase in retirement age to 66 from 2016

· Adjustment of future accrual rates (perhaps move to 65ths)

· Cap on pensionable pay (limit to £75,000 or £100,000)

· CPI indexed preserved benefit

With the goal of providing a more affordable, fair scheme, Mike further commented that a move to Career Average rather than final salary is a strong possibility, as the current final salary approach disproportionately benefits long serving high earners.
Mike reported that the LPFA’s Chief executive, Mike Taylor, participated in recent roundtable discussions with Hutton and was expecting his interim report in mid October.

Action:  LPFA to forward copies of the interim report to members of the Panel once available.

Action: Mike Allen to provide information on salary sacrifice to the Panel.
Action:  Dates for upcoming LGPS training courses to be sent to Graham Patrick. 

PAS and monitoring / ‘Yourfund’ Demo
John Crowhurst provided a demonstration of the ‘Yourfund’ employer website, and asked the Panel for feedback on various aspects of the site, including the online forms and end of year sections.
The Panel members in attendance recommended a number of improvements to these sections, which will be looked at over the coming months.
Action: John Crowhurst to provide template excel address file to the Panel, which will aid the ABS process, and also confirm date if dispatch.
James Wilday ran through the five key elements monitored under the Pensions Administration Strategy, including:

· Payment of monies due – monthly contributions, payroll recharge and capital sums

· Timeliness of submissions

· Data Match 

· Online form usage 

· End of Year queries 

He added that this internal system will allow LPFA to monitor an employer’s performance against the SLA to identify any possible issues and work with the employers to resolve these.

Moving forward, this tool will be made available to employers through the website, so they are able to monitor their own performance too.
Finally, John added that he was keen to encourage open working relationships with employers, and if there are ever any cases where LPFA service levels are not up to standard, he would welcome the feedback.
John Crowhurst, Pensions Services Manager 

Tel:  020 7369 6038

Email: john.crowhurst@lpfa.org.uk 

James Wilday, Employer Liaison Executive

Tel: 020 7369 6028

Email: james.wilday@lpfa.org.uk
Employer Forum
Erica Wright advised the Panel that this year’s Employer Forum would be held at the GLA on Friday the 5th November.

The draft agenda for the day includes:

· Welcome by the Chairman – Anthony Mayer

· Sustainability of the LGPS – Mike Taylor

· PAS, Systems and new ways of working – Mike Allen

· Draft Valuation results – Barnett Waddingham

· Investment review – Vanessa James

This will be followed by a Question and Answer session and demonstrations of various systems.

The agenda will be finalised next week and will be circulated to employers, and also advertised in this month’s edition of Pensions Update.

The LPFA are hoping for more interaction between our staff and employers at this year’s event, so staff will be contacting their employer contacts before the event to arrange to meet up on the day and discuss any issues.

To aid this, LPFA will be publishing these staff member’s photos and contact details in the next edition of Pensions Update so employers know who to look for on the day.

Next Meeting:  20th January 2011






